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Ukeavisen Ledelse (2014). Når tillit brister. Interviewed by Anita Myklemyr, 13. June, pp. 8-12.  

BA (2014). NHH forsker på IT-gründer. Interviewed by Stian H. Espeland, 23. January, p. 6.  

Bulletin (2013). Jobber som daglig tjener i konsulentselskap. Vol. 3, pp. 32-33. Interviewed by 
Sigrid Folkestad. 

Ukeavisen Ledelse (2013). Psykologiske kontrakter avgjør. Interviewed by Marte Løken, 5. April, 
pp. 20-21.  

Bulletin (2012). Psykologiske kontrakter. Vol. 4, pp. 11-13. Interviewed by Sigrid Folkestad.  

Aftenposten (2011). Bra for jobb og hjem. Interviewed by Johnny Gimmestad, 7. August, pp. 1-3.  

Studenttorget.no (2011). Er du en leder eller gratispassasjer? Interviewed by Sindre Bergesen, 
19. May. http://www.studenttorget.no/index.php?show=41&expand=3795,41&artikkelid=9563  

Magasinet Arbeidsmiljø (2010). Forventninger på kontrakt. Vol. 4, p.32-33. Interviewed by Britt B. 
Christensen. 

HR Norge (2008). Å håndtere psykologiske kontrakter. Interviewed by Trude Sæle, 28. August. 
http://www.hrnorge.no/blog/a-handtere-psykologiske-kontrakter/  

 

TEACHING EXPERIENCE (academic) 

Bachelor-level Pscyhology and Leadership, NHH  
Scientific Methods, HH  
Organization Theory, HH 
Work and Organization Psychology, HH 
Human Resource Management (HRM), HH 
Service and Communication, HH, UiB 

Master-level  Team and Team Management, NHH  
Leadership and Leadership Psychology, NHH 

 
Executive programs  MBA in Strategic Management (MASTRA), NHH 
    MBA in Economic Management and Leadership (MØST), NHH 
    Rektorprogrammet, NHH 
    Bergen Kommune Lederskole, NHH 
    DNB Lederskole, NHH 
 
External programs  Norwegian Armed Forces (organizational theory) 
    Bergen University College (service and communication) 
    Hedmark University College (psychological contract) 
    University of Tromsø (creativity in teams, team theory) 
    Hamar Municipality (service and communication) 
 
Supervision of 50 master theses from 2011-2023 
 

http://e24.no/jobb/halvparten-av-oss-aner-ikke-hvordan-vi-blir-oppfattet/23257939
http://www.studenttorget.no/index.php?show=41&expand=3795,41&artikkelid=9563
http://www.hrnorge.no/blog/a-handtere-psykologiske-kontrakter/
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PROFESSIONAL AFFILIATIONS 

 
Academy of Management (AoM), European Association of Work and Organizational Psychology 
(EAWOP) 

 


